
 

 

BACHELOR OF HUMAN RESOURCE MANAGEMENT 
SUGGESTED PROGRAM OF STUDY 

 
This is a suggested study plan for the Bachelor of Human Resource Management. This document is to be used as an example 
only and does not replace the Handbook of Undergraduate Studies http://handbook.mq.edu.au/ or the University Timetable 
http://www.timetables.mq.edu.au/.    
 
The BHRM is a specialised degree in human resource management for those who wish to pursue a career in human resource 
management or a related field. The degree program will take a minimum of 3 years full-time study. 
 
General requirements: Minimum number of credit points: 72; Maximum number of credit points at 100 level: 30; 
Minimum number of credit points at 300 level or above: 18 and completion of other specific requirements as set out 
below: 

Full-time Students, First Year Program 
SEMESTER 1 SEMESTER 2 

Code Name CPs Code Name CPs 
HRM107* 
PSY104 
SOC175  
STAT170*^ 

Introduction to Human Resources  
Introduction to Psychology I 
Australian & Global Societies  
Introductory Statistics  

3 
3 
3 
3 

BBA111 
PSY105 

100 
100 

Organisational Behaviour 
Introduction to Psychology II 
Level Elective or General Credit 
Level Elective or General Credit 

3 
3 
3 
3 

Maximum number of credit points at 100 level = 30. 
 

Full-time Students, Second Year Program 
SEMESTER 1 SEMESTER 2 

Code Name CPs Code Name CPs 
MKTG101* 
 
BBA250  
HRM207 
PSY234 

Marketing Fundamentals  
 
Human Resource Management 
Human Resource Development 
Social & Personality Psychology 

3 
 
3 
3 
3 

HRM201 
 
HRM217 
BUSL250# 
100 or 200 

Comparative & International  
Employment Relations 
HR Planning & Performance Mgt 
Basic Business Law  
Level Elective or General Credit 

3 
 
3 
3 
3 

Please be aware that some 300 level units require you to study units at 200 level first (This is called a prerequisite). It is 
advisable to decide on your 300 level units now to ensure that you enrol in the correct 200 level prerequisites. The University 
Handbook lists all prerequisites. 

 
Full-time Students, Third Year Program 

SEMESTER 1 SEMESTER 2 
Code Name CPs Code Name CPs 
SOC290 
PSY307 
HRM317  

300 

Work & Employment 
Organisational Psychology 
Management of Change & Learning 
Level Elective or General Credit 

4 
4 
3 
3 

BBA340# 
HRM307 
HRM327 

Cross Cultural Management 
HRM - Issues & Processes 
HR Industry Learning Project 

3 
3 
4 

Minimum number of credit points in units at 300 level or above designated in the Schedule of Undergraduate Units as 
Commerce or Economics units = 18 

Notes:   
^ It is advisable that students with less than Band 2 HSC Math shall take the whole year offering of STAT170. 
* These units are available in both semesters.  
 
Below are examples of some popular 200 & 300 level electives (their credit point value and offering semesters in brackets): 

Area of study 200 level 300 level 
Sociology SOC234 Methods of Social Research (4cp, S2) SOC372 Human Services: Organisations, Structures and 

Policy (4cp, S2) 
Demography DEM256 Business Demographics (3cp, S2) DEM355 Social & Applied Demography (3cp, S1) 
Business Law  BUSL301 Corporations Law (3cp, S1) 

BUSL333 Human Resources Law (3cp, S2) 
Psychology PSY222 Design & Statistics II (4cp, S1) PSY334 Social Psychology II: Relationships (4cp, S2) 
Philosophy  PHIL364 Business & Professional Ethics (4cp, S2) 

 
Important 
 
1. Only for students who transfer or enrol into this degree in 2008 
2. Students are governed by the rules of the year they enrol  
3. For any further enquiries, please email: business_students@efs.mq.edu.au 
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